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Appendix 1
Contacts for professional development and
CPD providers




Generated by Karen Smith on 18 February 2008 and updated 6 February 2009.
This is not an exhaustive list, and expresses some personal opinions. It was first
written in response to BA and MA students in arts subjects asking for advice on
where to look for information; it aimed to give a good start at navigating the

wealth of web-based information.

Signing up for e-bulletin listings from many of these websites allows access to
announcements of opportunities, specific and non-specific training, networks,
commissions, new publications, talks, and a variety of potential possibilities. Many
national organisations have regional offices. Organisations and initiatives change
rapidly, and this information may be already out of date.

Organisation Description Web Address

a—-n Visual arts based, yet a fantastic wWww.a-n.co.uk

The Artists resource for any artform. www.a-n.co.uk/AlIR
Information AIR - Artists Interaction and

Company Representation is the membership

scheme for practising visual and
applied artists forming an integral
aspect of the Artist subscription
provided by a-n. AIR benefits include
free £5m Public & Products Liability
insurance, Open dialogue events,
artists’ representation to government
and public bodies and access to all a-
n's online and printed resources.

Arts and Business

Offer training, networking, business
intelligence and advice and research.
Professional development programmes
promote the exchange and
development of skills between the
business and arts communities.

www.aandb.org.uk

ACE and ACE
Sw

Arts Council of England website.
Artsjobs and arts news feeds linked
from here. See regional directories for
south west specific information.

Also has directories of local authority
arts officers (e.g. for South West.)

www.artscouncil.org.uk

artsnews@listmail.artsfh.org
uk

arts professional

Good source of current policy and
political information, also produce free
weekly e-bulletin that you can sign up
to.

www.artsprofessional.co.uk

Artquest

London and visual arts specific but the
comprehensive website is extremely
useful. The aim of artquest is:
“Cnitical engagement and practical
support to London’s visual artists and
craftspeople.”

www.artquest.org.uk



http://www.a-n.co.uk
http://www.a-n.co.uk/AIR
http://www.aandb.org.uk
http://www.artscoimcil.org.uk
http://www.artsprofessional.co.uk
http://www.artquest.org.uk

Organisation

Description

Web Address

Axis

Online resource for information about
contemporary art. Monthly e-builetin,
as well as discussion and networking
opportunities in different regions via
café artistique, a part of Axis
‘dialogues’.

www.axisweb.org

Live Art
Development
Agency

Works to support and develop the Live
Art sector, its artists, practices,
discourses, infrastructure and
audiences. It offers resources,
professional development schemes and
curatorial and publishing initiatives to
support Live Art practices.

www.thisisliveart.co.uk

Artsadmin

An excellent place to look at a model
of good practice for live art and
collaborative development. Has
spawned a great deal of the UK’s (if
London-centric) flagship live art
companies. Offers advice and
professional development for artists
within the areas of live and
performance art, based in Toynbee
Studios, London.

www.artsadmin.co.uk

Arvon Foundation

Runs tailored residential development
courses for writers in four locations
across the UK.

www.arvonfoundation.org

Business Links

There is anecdotal evidence that
business links tend to be too generic,
and they rarely understand the
challenges of freelance cultural sector
workers, and particularly artists.

www businesslink.gov.uk

The Crafts
Council

The main advocacy body for the crafts
sector, funded by Arts Council
England. Offering a wealth of CPD
support, advice and information to
craft artists.

www.craftscouncil.org.uk

Creative &
Cultural Skills

The national sector skills council for
the (non-media) creative industries.

www.ccskills.org.uk
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Organisation Description Web Address
Creative Government’s flagship creative WWww.creative-
Partnerships learning programme, with an e- partnerships.com

bulletin you can sign up for, and
potential for artist / education
partnerships. In process of winding up.
Some creative partnership regions are
developing social enterprise models
and becoming independent
organisations.

Creative People

National network of arts and creative
industries organisations and
individuals. Each member of the
network individually supply a training
and professional development (CPD)
information, advice and guidance
service to current and aspiring arts and
crafts practitioners.

Launched as a pilot in 2001, supporied
by the Arts Council England, the
network 1s a virtual organisation.

www.creativepeople.org.uk

Cultural Clore leadership programme or look at | www .cloreleadership.org
leadership Cultural leadership programme and www.culturalleadership.org.
programmes newsletter. uk

Department for Useful to keep up with policy making | www.culture.gov.uk
Culture, Media and wider government initiatives

and Sport around culture. _

(ETA) Education | Pioneering visual arts professional www.eta-art.co.uk

Through Art development organisation.

Foundation for
community dance

Generally very useful site. Primarily
for dancers working in participatory
settings, but very informative.

www.communitydance.org.u
k

Engage National Association for Gallery WWwWw.engage.org/training
Education. Run training and CPD
events for those engaged in visual arts
activity.

ENYAN ENYAN, English National Youth Arts | www.enyan.co.uk

Network. Membership body designed
to unite the diverse youth arts sector
across England and the UK. ENYAN
is delivered by Artswork, the national
youth arts development agency and
part funded by Arts Council England
South East.

11
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Organisation

Description

Web Address

Literature
Training

A comprehensive online information
resource for writers and all those
involved in creating or supporting new
writing and literature.

www literaturetraining.com

LADA (Live Art
Development
Agency)

London based but delivering across
the UK. The Live Art Development
Agency offers Resources, Professional
Development Initiatives, and Projects
for the support and development of
Live Art practices and critical
discourses in the UK and
internationally.

www _thisisliveart.co.uk

Lapidus (hiterary
arts in personal
development)

Occasional CPD opportunities in the
South West —- for example, a 2009
forum for professional members in the
South West region to meet; identify
potential professional working
partnerships and mentors; sharing
information on good practice. Lapidus
South West intend to offer a number
of CPD days for professional members
throughout 2010.

www.lapidus.org.uk

Mailout

National participatory arts magazine

www.e-mailout.org

MusicLeader

A national organisation with regional
networks (in the South West, this 1s
MusicLeader South West).
MusicLeader provides access to
professional development and training
for music leaders (musicians and
others who deliver or support music
making with children and young
people) at every stage of their career.
The networks provide:

-Information, advice and guidance;
-Networking, including skills
development opportunities;

-CPD programmes for new and
experienced practitioners.

www musicleader.net

NALD
National
Association of
Literature
Development

The professional body for all involved
in developing writers, readers and
literature audiences.

www e-latest.org.uk

12
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Organisation

Description

Web Address

NESTA

National endowment for science,
technology and the arts. Can sign up
for their useful e-bulletin from their
national research and policy unit

(nrpu).

www.nesta.org.uk

New Work
Network (NWN)

National, artist-led support
organisation bringing together people
working in live art, contemporary
performance and interdisciplinary
practice in England. Supports the
development of new work by
nurturing arts practitioners through the
creation of innovative professional
development activities that focus on
networking, exchange and
collaboration across the UK and
internationally.

www.newworknetwork.org.
uk

PLATFORM

PLATFORM combines art, research,
campaigning and activism towards
social and ecological justice.

www.platformlondon.org

TIPP

Theatre in Prisons and Probation
Develop and implement participatory
arts projects and undertake training for
artists and for professionals working in
the Criminal Justice System.

www.tipp.org.uk

Voluntary Arts
Network

Aims to promote participation in the
arts and crafis across the UK and ROI
and increasingly in Europe. The
website holds a library of information
sheets on all aspects of managing the
arts from taxation to marketing to
fundraising (sce “VAN Briefings’
section)

www.voluntaryarts.org

South West Specific

Organisation

Description

Web Address

ALIAS

ALIAS advisory service draws upon a
pool of knowledge and experience
already existing in the community of
artists in the South West. [t operates
with a core group of eight artist
advisors.

www aliasarts.org

13
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Organisation

Description

Web Address

ArtsMatrix

Regional agency representing the
development of CPD for artists and
creative practitioners in the south
west. As of December 2009
ArtsMatrix is defunct. However
Plymouth College of Art and Design
were in 2010 proposing to buy the
company.

www_artsmatrix.org.uk

Aune Head Arts
(AHA)

A contemporary arts organisation
based on Dartmoor and running a
number of artist-led professional
development opportunities.

www.auneheadarts.org.uk

Creative Skills

Professional development organisation
for all creative industries practitioners
in Cornwall.

www.creativeskills.org.uk

{Culture South
West )

(Their role was to help improve the
quality and range of cultural activity
available to those living in or visiting
the South West region and support the
further development of creative
industries.) Culture South West are
now defunct.

www.culturesouthwest.org.
uk

The Creative
Enterprise
Gateway

Offers access to a network of
individual experts and specialist
organisations that can help creative
businesses in the South West fulfill
their growth potential.

www _creativesouthwest.or
guk

Spike Island
Associate
programme

Launched in 2007 by Spike Island in
Bristol. The Associate programme
offers “time space opportunity.”

www.spike-island.org.uk

South West
Screen

The film, television and digital media
agency for the South West of England.

wwWw,swscreen.co.uk

Picture This

Moving image projects agency
commissioning contemporary visual
arts works, and produces exhibitions,
publications and touring initiatives.

www.picture-this.org.uk

South west sound

Annual conference to explore and
debate new initiatives and practices;
discuss current issues in music
enterprise and education; learn new or
refine existing skills and to forge
relationships and partnerships. Useful
website.

www.southwestsound

14
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Organisation Description Web Address

SWRDA SWRDA'’s goal is to improve the www.southwestrda.org.uk
South west economy of the South West. The

regional Creative Industries has been identified

development as a key sector for the region by

agency SWRDA

The Guardian online (www.guardian.co.uk) is another useful source. Google is also
useful.

Other regions such as the North West have various organisations that are region
specific, and maybe part of a national network. For example:

Live Art North West (LAN west)

North West Playwrights

CIDS (Cultural Industries Development Service) in Manchester

15
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Extract from the Original Creative People Business Plan: “A Network to
support Continuing Professional Development”. December 2001, p. 31.

Consortium

Partners/Associates

All Ways Learning

Southern Arts; South East Arts; Arts and Business South; Arts
& Business South East, Arts Marketing Hampshire (acting as
lead agency for the arts marketing agencies across the region);
Slough Borough Council; Hampshire County Council; Kent
County Council, The University of Portsmouth; The University
of Sussex, West Sussex County Council.

Community Artists

Sound Sense; Foundation for Community Dance, plus associates
tbe Musician’s Union, Youth Music, Bath Festival, NAWE,
Goldsmith’s College University of London

Crafts Consortium

Applied Arts Scotland, Association for Contemporary Jewellery,
British Blacksmith’s Association, British Society of Enamellers:
Glass on Metal Artists, British Toymakers Guild, Crafts
Council, Designer Jewellers Group, Devon Guild of Craftsmen,
East England Arts, East Midlands Arts, Embroiderer’s Guild,
Guild of Master Craftsmen Ltd, Lace Guild, London Arts, The
Marquetry Society, Midland Potters Association, North West
Arts Board, Society of Scribes & [lluminators, Somerset Guild
of Craftsmen, South West Arts, Sussex Guild, University of
Central England — School of Jewellery, Yorkshire Arts

Disability Arts
Steering Group

The members of this were to be agreed.

Knowledge Services

Arts Intelligence - Arts Business; Arts Research Digest; SAMs
Books; Arts Marketing Association; National Rural Touring
Forum; University of Northumbria in Newcastle; University of
Sussex - Arts & Cultural Management Studies Unit, Southern
Arts, Independent Theatre Council.

Plus a variety of associates, primarily from HEI & specialist
National Arts organisations.

New Writing & National Association of Writers in Education; National
Literature Association for Literature Development; Federation of Worker
Consortinm Writers and Community Publishers; Lapidus; writernet.
London CPD ArtQuest, Artsadmin Limited, ArtZone, Black Arts Alliance,
Partnership Children’s Discovery Centre, Chocolate Factory (Haringey Art

Centre), Council for Dance Education & Training, Creative
Industries Support Partnership (Haringey Arts Council, Enfield
Arts Partnership, Free Form Arts Trust), East London Dance,
Engage, Half Moon Young People’s Theatre, Hothouse,
International Workshop Festival, Live Art Development
Agency, London Arts, London Disability Arts Forum, New Vic
VI Form College, New Work Network, Outset, Rich Mix,
Serious, Shape London, Showhow, Stratford Circus, Theatre
Royal Stratford East, Theatre Venture Stratford Cultural Quarter

19




Matrix

Amolfini Gallery, Art Shape Limited, Arts Centre Trust,
Barbican Theatre Plymouth, Bath Festivals Trust, Dance
Agency Comwall, Dartington College of Arts, Devon Guild of
Craftsmen, Equata, Folk South West, Perfect Moment, South
West Arts, Watershed Medta Centre, Wren Trust.

Plus various associates to provide expert advice.

Northern Cultural
Skills Partnership

Northern Arts, North East Museums Libranes and Archives
Council (NEMLAC), Northern Media Training, Association of
Colleges Northern, Universities for the North East, Northern
Business Forum, The Regional Employment Service,
Association of NE Councils, Learning and Skills Councils,
Small Business Service, Arts and Cultural sector practitioners,
Cumbria College for Art & Design, Cumbria County Council.

Survival-To-Success

Foundation for Community Dance, Dance UK, The Place Dance
Services

TMPL

TMPL Training/Consultants, West Midlands Arts, working with
the Regional Arts Boards.
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UNIVERSITY OF PLYMOUTH JER
FACULTY OF ARTS > ‘

Title of Research:
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*Mo®
Faculty Research Ethics Committee (FREC)
APPLICATION FOR ETHICAL APPROVAL OF RESEARCH
ON HUMAN SUBJECTS

1.
(a)

Nature of Approval Sought (please tick relevant box)

PROJECT*: (b) PROGRAMME* [ ]
If (a) then please indicate which category:
» Funded Research Project X
* MPhIl/PhD Project

» Other (please specify):

*Note: In most cases, approval should be sought individually for each project.
Programme approval is granted for research which comprises an ongoing set of
studies or investigations utilising the same methods and methodology and where
the precise number and timing of such studies cannot be specified in advance.
Such approval is normally appropriate only for ongoing, and typically unfunded,
scholarly research activity.

Investigators/Supervisors

Contact Address: Karen Smith 24 Montgomery Street, Bristol. BS3 4SE

Director of Studies/Other Supervisors: Dr Roberta Mock, Dr Martin Wooiner, Annie
Warburton (ArtsMatrix).

(only where Principal Investigator is a postgraduate student)

Please indicate depariment of each named individual, including collaborators
external to the faculty.

*Note: Principal Investigators are responsible for ensuring that all staff employed on
projects (including research assistants, technicians and clerical staff) act in
accordance with the Universily’s ethical principles, the design of the research
described in this proposal and any conditions attached to its approval.

Funding Body (if any) and Duration of Project/Programme with Dates* :

AHRC

Research with artists and individuals in arts organisations will take place May 2007
through to December 2008

*Approval is granted for the duration of projects or for a maximum of three years in
the case of programmes. Further approval is necessary for any extension of
programmes.

Aims and Objectives of Research Project/Programme:
To investigate the Continuing Professional Development needs of those artists who
are ‘mid-career’ in the South West.




Brief Description of Research Methods and Procedures:

Quallitative research involving face to face, telephone and email interviews with
individuals who work in the creative sector. All individuals consulted will be over 18
years of age. Research may involve one to one interview or group interviews. | will
record these interviews via writing, possible visual documentation and mini-disc
recorder.

In all cases the following will be provided in an information sheet:
Research objectives; approximate duration of interview; agreement to send a first
draft for comment to all contributors.

The research will involve a minimum of 30 people to a maximum of 200 over the
duration of the study. Recruitment will be as follows:
. Visiting and talking to already existing groups, (of no more than 20 people at
any one time) who will be asked for permission, and briefed in advance. Their
details will already be held by one or more arts organisations such as ACE SW,
ArtsMatrix, PASW, SWPAN, or by research bodies such as University of Plymouth,
Dartington College of Arts, University of Bournemouth.
. Individual interviews. Agreed in advance. As above, their details will already
be held by one or more arts organisations such as ACE SW, ArtsMatrix, PASW,
SWPAN, or by research bodies such as University of Plymouth, Dartington College
of Arts, University of Bournemouth, or by Local Authority Arts Officer listings.

Specify subject populations and recruitment method. Please indicate also any
ethically sensitive aspects of the methods. Continue on aftached sheets if required.

(a)

(b)

Ethical Protocol:

Please indicate how you will ensure this research conforms with each clause of
the University of Plymouth’s Principles for Research Involving Human Participants.
Please attach a statement which addresses each of the ethical principles set out
below.

Informed Consent:
All participants will be informed well in advance of any features of the research that
may influence their willingness to take part in the study.

Openness and Honesty:

All participants will receive a verbal briefing and / or written document which set out
the nature of the study, what questions they will be asked, how their input will be
recorded, and how the results of the research will be made public. They will also
be told that members of the supervisory team will have access to that information.

All participants have the right to remain anonymous, and can also state that their
comments are ‘off the record’ and therefore will not be used. | will follow the
‘Chatham House Rule’. Participants will be told that members of the supervisory
team may see anonymised information. Participants will be able to choose
whether that information is seen or not, and whether that is by all or only some of
the members of the supervisory team.

Note that deception is permissible only where it can be shown that all three
conditions specified in Section 2 of the University of Plymouth’s Ethical Principles
have been made in full. Proposers are required to provide a detailed justification
and to supply the names of two independent assessors whom the Sub-Committee




(c)
(d)

(e)

(")

(9)

can approach for advice.

Right to Withdraw:

Any of the participants have the right to withdraw at any time.

Protection From Harm:

All interviews will take place in public places, for example in the café at Plymouth
Arts Centre, in the café at Watershed in Bristol, or in the individual’'s own art
spaces.

Debriefing:

An account of the purpose of the study will be provided. All participants will be
provided with a first draft of writing for comment.

Confidentiality:

Participants’ identity and data are confidential throughout the conduct and
reporting of this research. Except where consent of the participant is given to
quote them in whatever capacity they wish to be quoted. This consent will be
requested prior to the research taking place, and with full explanation of the
research procedure, and absolute right for the participant to withdraw at any time.
The work complies with the Data Protection Act. All records held by me will be
destroyed no later than 6 months after the awarding of the PhD.

Professional Bodies Whose Ethical Policies Apply to this Research:

Whilst they are not professional bodies, the research will also conform to the
ethical policies of ArtsMatrix and the Arts Council of England.

Declaration*:

To the best of our knowledge and belief, this research conforms to the ethical
principles laid down by the University of Plymouth and by the professional body
specified in 6 (g).

Name Email {s) Date
Principal Investigator: Karen Smith karen.smith@plym 19 February
outh.ac.uk 2007

Other Staff Investigators:

Director of Studies {(only = Dr Roberta Mock  r.mock@plymouth. 19 February
where Principal ac.uk 2007
Investigator is a
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Appendix 4
Comparator CPD schemes at the time of the

Reflective Practitioner Scheme, and extract from

On Reflection detailing other schemes nationally

29



Within the Reflective Practitioner Scheme I undertook research into a number of
professional development schemes to compare efficacy and findings. This included
interviews with the relevant person in the organisations in addition to desk-based
research into the professional development provided. The extracted summary of
findings was written in 2003, and whilst the schemes themselves have changed, the
findings appear to be being found again and again in subsequent research.

Comparator schemes or artist-led initiatives researched were:

Alias, South West.

a-n. Artists Information Company. Various schemes.

Arts Admin, Artists’ Bursary Scheme; Digital Media Bursaries for Disabled Artists.
Art Connections.

The Art House, Esmee Fairburn Artists Bursaries. |

Artquest and space place, London.

Calouste Gulbenkian Foundation, Arts Programme, Try out and experiment.
Chrysalis Arts, Training for Real; Art Connections.

CIDA Creative Industries Development Agency, Yorkshire.

Crafts Council, profeésional development events, initiatives and opportunities; Crafts
Council Development Award.

Creative Skills Consortium
D-Cap — East Street Arts. Leeds

Education Through Art (ETA), Artists Professional Development Scheme; Makers
Professional Development Scheme; Professional development Training Programme.

Esmee Fairburn Foundation Schemes.
LAPIDUS. Peer training programtne.

Live art development Agency (LADA), One To One, Individual Artists’ Bursaries in
Live Art; DIY. Professional Development BY Artists FOR Artists in London

National Association of Writers in Education (NAWE). Writers in Schools.
National Association for Literature Development (NALD), Expanding Horizons

Suffolk County Council
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e Yorkshire Arts, Year of the Artist Research & Development; Artists mentoring
scheme 2000 /2001; Artists Professional development scheme 2002 / 03.

Comparators were asked a number of questions based on the
following:

¢ Minimum and maximums of the fund, and amounts offered
* Art form or non-art form specific

* Support / other support offered? (e.g. linkages, specialist help, etc.)
* Timescale

* Conditions of grant / bursary / funding

* Costs

» What language do they use?

* Was the scheme a pilot or is it continuing?

* Any positives and negatives that have been leamnt so far?

* Any evaluation already taken place of scheme?

* Pivotal points in their schemes.

The extract follows:'

! Karen Smith, On Reflection. Matrix: Reflective Practitioner Project Evaluation Report. June 2003, Pp-
41-42,
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Section 6: Artists Professional Development Schemes.

Comparators.

6.1 Summary

The following findings discussed by comparator schemes are pertinent to the Reflective
Practitioner project:

1. Continuity, embedding, longevity

Artist Bursary Schemes work well when given time to continue and create longevity.
Time to embed and test principles for a number of years creates well established vet
flexible schemes that are held in high esteem by both artists and arts managers. For
example: Education Through Art (ETA), Arts Admin, and Live Art Development
Agency (LADA) and the Crafts Council all have longstanding professional
development schemes for artists.

2. Dialogue, dialogue, dialogue

Schemes work best when there is good dialogue and one to one sessions and
engagement from the beginning coupled with the opportunity for dialogue with peers
and other arts professionals.

3. Opportunity to engage in surrounding complementary activity

Where hosting or leading organisations have resources or linkages to relevant resources
and experience, schemes are most successful. For example, ETA runs a complementary
seminar scheme alongside its professional development scheme, and also creates the
opportunity for week long showing and sharing. In other schemes, this opportunity
manifests itself as resources and opportunities for critical debate, training seminars,
sharing and showing, utilising physical space or in-house expertise (such as that within
LADA).

.4, Support for individual process and practice linked to group debate
Successful schemes support individual practice by being flexible and reflexive,
encouraging the pushing of boundaries and also by applying a rigour and structure to
both the formalised and non formalised areas of development. These schemes expect
artists to change focus and develop practice, and actively push that ability to change and
experiment.

5. Artists are consulted and embedded into schemes at the very beginning.

Some of the successful schemes are artist-led, and most of them consulted and
embedded artists into the planning processes at the very beginning, and reflect changing
practice in an ongoing and flexible way. Artists need to be represented on steering
groups, planning committees and discussion groups around new schemes.’

? | would now add, with the benefit of experience and hindsight, that artists should be paid for their travel
and consultation time.
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6. Other funders

Funding organisations such as.Calouste Gulbenkian and Esmee Fairbairn are beginning
to put high emphasis in their priorities on experimentation and pre, pre-production at the
very early stages of development of practice. This is in recognition of the need for early
investment in the development of practice and in thinking around practice. This does
not mean that artist’s have to be ‘young’ or ‘emergent’, but that they are at a point
which requires early experimentation and challenge, either to develop new work or
refocus and represent work in a different context.
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Appendix
Redundant table from my 2006 research which
collated understandings of the word “artist”
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